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Abstract in China, medical social work has already been started. But so far,

due to the lack of relevant policies

and institutional supports, further development of medical social work is seriously hampered by the personnel institution
shortage. China’s social transformation and change have provided developing space for medical social work. Now, the

national relevant policy support and institutionalized safeguard mechanism become imperative,

which can make medical

social work, as an institutional arrangement, gradually achieve its specialization and standardization.
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